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A Letter from the Director
Thank you for your interest in Benedictine 
University’s Ph.D./D.B.A. Program in  
Values-Driven Leadership for senior exec-
utives. 

Our faculty and staff have created an 
unparalleled program designed to equip 
senior executives to become scholar-prac-
titioners – global thought leaders who have 
a transformative impact on business and 
society. 

You’ll find the program to be a unique 
blend from the fields of leadership, busi-
ness, organizational change, sustainability, 
and corporate responsibility in the global 
context. Our objective is to offer a world-
class academic program that produces 
cutting-edge research and new knowledge, 
while also providing practical strategies for 
immediate application in your workplace. 

In this booklet you’ll find profiles of our 
remarkable students, information on the 

Learn more about 
Jim and our other 
faculty members on 
pages 8-9.

curriculum and calendar, and more about 
the Center for Values-Driven Leadership. I 
hope you will explore the resources in this 
booklet, and on our website, www.cvdl.org/
doctorate, and connect with us about the 
best next steps for you. We look forward 
to hearing from you, learning more about 
you, and together exploring the future. 

Sincerely,

Jim Ludema, Ph.D.

Co-Founder and Director,  
Center for Values-Driven Leadership

Applications 
for Cohort 3 
will be accepted 
from April 1, 2014 
to Nov. 1, 2014. 
Late applications 
will be considered 
until the Cohort  
is full. 

The program  
begins April 
2015. 
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“I was looking for a few specific things in a doctoral program: I wanted a strong 
set of classmates and a strong curriculum with access to thought leaders in the 
field. It needed to fit my lifestyle because I couldn’t put my career on hold. And 
I wanted a program that let me explore the breadth of a topic and then find my 
own niche. I found all those things in Benedictine’s Ph.D. Program in  
Values-Driven Leadership.”

Jackie Woodard, RBS Citizens Financial Group (Boston, MA)
Senior Vice President + Doctoral Student

Positive Leadership 
at the Forefront of  
Business and Society

Business is the most powerful institution on the planet. Leadership 
decisions made in the workplace shape the lives of individuals, 
economies, and the world more than any other single institution. 
Increasingly, smart business leaders are leveraging social, ethical, 
and environmental performance to drive innovation and profitable 
growth. 

Benedictine University’s Doctor of Philosophy/Doctor of Business 
Administration (Ph.D./D.B.A.) Program in Values-Driven Leader-
ship is the first of its kind, specifically designed for senior leaders 
committed to using the creativity and discipline of business to:

• Create short-term and long-term shareholder value

• Enrich people’s lives

• Produce products and services that benefit society

• Contribute to the health and sustainability of the planet

The program offers a unique combination of research, theory, 
practice and action-based learning to equip students with the 
knowledge and skills needed to lead strategically at the intersec-
tion of business and society. 
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Yes. Students are encouraged to work on research projects with 
Benedictine faculty and other scholars associated with the pro-
gram. Through the Center we are developing a variety of research 
initiatives focused on the exemplary practices of sustainable and 
socially-responsible companies and leaders. Our current focus, the 
Return on Values project, is a 3-year partnership with the Small 
Giants Community to explore the relationship between culture, 
values, and business success in small to mid-size companies. 

Think Deeper, 
Lead Stronger
The Ph.D./D.B.A. Program in Values-Driven Leadership is a rig-
orous, collaborative learning community that connects students 
to globally influential leaders and a broad range of opportunities 
for research and practice in the areas of leadership, sustainabili-
ty, and organizational change. Distinctive features include: 

World-Class Faculty: Benedictine University’s award-winning 
faculty teach side-by-side with distinguished visiting schol-
ars and executives from leading universities and companies, 
exposing students to the latest theories and bold ideas with 
marketplace impact. 

Leading-Edge Research: Benedictine faculty and a global 
network of scholars work with students on research initiatives 
that explore the exemplary practices of sustainable, responsible 
companies and leaders. 

Action-Based Learning: To integrate theory and practice, 
students design and implement local and global application 
projects that have a direct and immediate impact on their or-
ganizations and communities. 

Global Exchange: Students and faculty travel internationally 
to engage in dynamic learning exchanges with top scholars and 
executives from other countries and cultures, such as China, 
Dubai, France, Ghana, India, Ireland, Saudi Arabia, Scandina-
via, South Africa, and the U.K.

When you say ‘values- 
driven leadership,’ what  
do you mean?

Values-driven leaders are people who lead with integrity and ben-
efit business and society by building profitable, sustainable, and 
responsible organizations in today’s global economy. 

Find more frequently asked questions  
on page 23. 

Can doctoral students  
participate in the Center for 
Values-Driven Leadership’s 
research initiatives? 
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A Student-Centric  
Approach
This innovative, cohort-based program is 
designed to be completed in three years 
and is tailored to meet the exacting stan-
dards and demanding schedules of senior 
leaders who work full-time. 

To accommodate those who commute from 
around the globe, classes are held once a 
month on weekends and during an annual 
8-day intensive. Benedictine University is 
a 30-minute drive from Chicago’s O’Hare 
and Midway airports.

Demonstrated  
Success
The program in Values-Driven Leadership 
is one of the world’s premier executive 
doctoral programs. It was launched in 2011 
with a full cohort of senior executives who 
graduated in May 2014. Cohort 2 is now 
in its second year of coursework, and will 
graduate in May 2016. 

For Cohort 3, which begins in April 2015, 
we anticipate an increasingly competitive 
group of applicants. Typically, we receive 
over 750 inquiries, resulting in 50-100 ap-
plications, and accept 20-25 students. 

What is the difference  
between a Ph.D. and a 
D.B.A?

Students in the Ph.D. track and D.B.A. track follow the same 
curriculum during the first two years of the program. In the third 
year, students working toward the research-focused Ph.D. degree 
complete a scholarly dissertation based on original research. Those 
working toward the practice-oriented D.B.A. degree complete an 
applied dissertation based on the design and implementation of a 
major project or change initiative. 

State-of-the-
Art Facilities

The program is housed in Benedictine University’s new state-of-the-art College of Busi-
ness building on the top floor, which is dedicated exclusively to our doctoral programs. 
The new building is scheduled to open in the Fall of 2015.
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The week begins in Brussels, then on to 
Singapore and Madrid, across the U.S. and 
then back to campus for class on Friday 
night.

As the National Managing Partner for 
diversity and corporate responsibility at 
global tax and advisory firm KPMG LLP, 
Kathy Hopinkah Hannan’s work takes her 
around the world. 

Hannan, who began in the firm’s tax con-
sulting practice and still continues to work 
with some of KPMG’s top clients, was the 
first woman to be named a Managing Part-
ner of Tax Services, before being appointed 
to her current position in 2009. But a few 
years ago, she began to take interest in pur-
suing a new challenge: her Ph.D.

“Throughout my career, I have always 
viewed ethical leadership and a strong 
values orientation as the essential require-
ments to lead and to succeed,” says Han-
nan. “And yet, I continue to be amazed at 
the ethical failures in the market. I devel-
oped a strong desire to attempt to under-

stand this dilemma and wanted to explore 
leadership from a deeper academic per-
spective.”

Fast forward a few years, and Hannan is 
now pursuing her degree while still leading 
at KPMG. 

“This program brings the most innovative 
and thought-provoking scholars in the field 
to an impressive, compassionate group of 
leaders,” says Hannan. “All with the pur-
pose of creating more ethical and sustain-
able business models for the future.”

Hannan’s coursework ties directly to the 
challenges she’s addressing in the mar-
ket and in client offices around the globe. 
“There are real problems in the world,” 
says Hannan, “but the real failure is not 
attempting to solve them.” 

Leading at the Top
Kathy 
Hopinkah 
Hannan

KPMG Diversity & 
Corporate  
Responsibility 
Officer, Global Lead 
Partner  
(Chicago, IL) + 
Doctoral Student 
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Curriculum  
Overview
The Ph.D./D.B.A. curriculum integrates psychological, sociolog-
ical, organizational and economic perspectives on responsible 
leadership in today’s global context. 

Students draw from their experience, action-learning initiatives, 
the latest research, and spirited dialogue with faculty and distin-
guished guests to advance the fields of leadership, sustainability, 
and organizational change, and expand their capacity to lead at four 
levels: personally, interpersonally, organizationally and globally.

Year 1 Courses
• Leadership Theory, Research, and Practice 
• Research Methods I: Scholar-Practitioner Strategies
• Leading Self: Your Career Leadership Legacy 
• Leading Teams 
• Moral and Ethical Foundations of Leadership
• Leadership Lecture Series Seminar 
• Organizational Theory and Behavior 

• Leading Change and Developing Organizations

Year 2 Courses
• Leading Corporate Sustainability
• Leadership and Corporate Social Responsibility
• Leading and Developing Others 
• Strategic Leadership 
• Leading in the Global Economy 
• Leadership Lecture Series Seminar 
• Research Methods II: Quantitative Methods

• Research Methods III: Qualitative Methods 

Year 3 Courses
• Global Exchange/International Trip 
• Dissertation 

Course order and content are subject to change. Visit our website, 
www.cvdl.org/doctorate for a detailed description of each course. 
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James D. Ludema, Ph.D.

CVDL Co-founder and Director; Professor, Global Leadership
jludema@ben.edu, (630) 829-6229

Faculty

Dr. James D. Ludema is the Co-founder 
and Director of the Center for Values-Driv-
en Leadership and a Professor of Global 
Leadership at Benedictine University. He 
is Past Chair of the Academy of Manage-
ment’s Organization Development and 
Change Division and is the author of two 
books and dozens of articles on leadership, 
strategy and organizational change. His 
book The Appreciative Inquiry Summit: A 
Practitioner’s Guide for Leading Large-Scale 
Change is widely considered a classic in the 
field.

Dr. Ludema has lived and worked in Asia, 

Africa, Europe, Latin America and North 
America and has served as a consultant 
to a variety of organizations including 
GlaxoSmithKline, Merck, BP, McDonald’s, 
John Deere, USG, U.S. Cellular, the U.S. 
Navy, World Vision, and many local and 
international NGOs.

Research interests: Values-driven leader-
ship at the individual, organizational, and 
societal levels; appreciative inquiry and 
positive organizational scholarship; the link 
between culture and profit in small and 
mid-size businesses; strategic organization-
al change.

Michael R. Manning, Ph.D. 
Director of Research; Professor of Leadership, Strategy & Change                   
mmanning@ben.edu, (630) 829-6051 

Dr. Michael Manning joined the faculty in 2013 as Professor of Leadership, Strategy 
& Change. He has held faculty appointments at New Mexico State University, Case 
Western Reserve University, Fielding Graduate University, and SUNY-Binghamton. Dr. 

Manning currently serves as an associate editor of the Journal of Applied Behavioral Science and is active in the 
Academy of Management, where he is a former Chair of the Organization Development and Change Division.

Dr. Manning has dedicated his professional career to educating and developing executives, designing effective 
organizations, and creating applied action research processes and intervention techniques. He teaches and con-
sults throughout the U.S. and internationally in Mexico, Europe and the Baltic States, the Middle East, and the 
Far East.

Research interests: Multiple topics related to the management of change (whole systems change using large group 
interventions, the role of affect and emotion in change, identifying change moments); leading and collective 
action; occupational stress and well-being.

“Business exists to serve society and can do it better and faster than anyone else when guided by  
values-driven leaders. Now more than ever, understanding the business case for values-driven leadership, how it 
works at its best, and how to develop it at every level of our organizations is an urgent and exciting global  
imperative.” - Jim Ludema
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Marie E. Di Virgilio, 
Ph.D.
Core Faculty, Organizational 
Change & Corporate Responsibility              
mdivirgilio@ben.edu,  
(630) 829-2178

Dr. Marie Di Virgilio joined the 
Center in 2008; bringing over 30 years of business 
experience, much of it with Allstate Insurance Com-
pany, holding key leadership positions in sales, human 
resources, accounting, corporate education, and infor-
mation technology. She earned a Ph.D. from Benedic-
tine University in 2005.

Dr. Di Virgilio is a core faculty member of the Center 
and has held faculty appointments with Dominican 
University, the Lake Forest Graduate School of Man-
agement, the International School of Management and 
the U.S. State Department Middle East Partnership 
Initiative. She teaches internationally in Poland, the 
Czech Republic, and France. Dr. Di Virgilio uses her 
scholar-practitioner skills to help organizations im-
prove their effectiveness.

Research interests: Developing values-driven leaders; 
employee engagement; change leadership; work group 
transformation; social enterprise and responsibility.

Kevin Lynch, Ph.D., C.P.A.
Director of Custom Solutions; Core Faculty, Finance & Corporate Sustainability 

klynch@ben.edu, (630) 829-2177

Dr. Kevin Lynch oversees research initiatives and the Center’s consulting work and is 
the Core Faculty member for Finance & Corporate Sustainability. He joined the Center 
in 2012, after serving for 11 years as Chief Financial Officer for Pritzker Realty Group, a 
privately held company in Chicago, Illinois. In this role, he managed the administrative, 
human resources, information technology and risk management responsibilities of a rap-
idly growing organization with assets in excess of $6 billion.

As a practitioner, academic and consultant, Dr. Lynch specializes in assisting organi-
zations that are experiencing rapid change, particularly with regard to strategic growth 
decisions, and the implementation of appropriate organizational infrastructure. Dr. Lynch 
holds a Ph.D. in Organization Development from Benedictine University.

Research interests: Scholar-practitioner interactions; social, environmental and financial 
sustainability; values-driven businesses. 

Jim (Gus) Gustafson, 
Ph.D.
Leadership Scholar-In-Resi-
dence; Core Faculty,  
Leadership Development

info@cvdl.org, (630) 829-6225

Dr. James (Gus) Gustafson is a Leadership Devel-
opment expert and former Chair of the Business 
Leadership Division of the International Leadership 
Association. He has served as the Editor-in-Chief of 
the Organization Development Journal, and is the 
2010 recipient of the prestigious Global Strategic 
Leader Award given by the World HRD Congress. 
Prior to coming to Benedictine, he was Director of 
Strategic Leadership Research and Development 
and Organizational Transformation at U.S. Cellular, 
where he received awards for his pioneering work in 
leadership development and organizational change.

Dr. Gustafson has over twenty years of successful 
organizational development, sales, marketing, op-
erations, leadership development, channel manage-
ment and general management experience in public, 
private and non-profit organizations. 

Research interests: Servant leadership; leadership of 
self; legacy creation; corporate social responsibility. 
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Lee DeRemer

Colonel (retired) 
U.S. Air Force; As-
sociate, Booz Allen 
Hamilton  
(York, PA)

“[The faculty] are 
as invested in our 
success as we are.  
It shows in each 
course and in the 
effort they make to 
help us internalize 
the course material.”

Carla Worthey

AVP, Strategic  
Analytics, HCA  
(Nashville, TN)

“The program com-
bines the best of all 
learning methods 
with a flexible, but 
rigorous format 
that allows work-
ing professionals to 
pursue aspirations 
for doctoral stud-
ies. There are no 
programs that offer 
... the invaluable 
opportunity to build 
strong relationships 
with fellow-students 
and learn in a class-
room environment 
while still allowing 
flexibility for the 
working executive.”

 
Our Center’s faculty and staff will be 
happy to answer your questions and tell 
you more about the program. 

Our staff members are below:

Deb Hellmuth
Associate Director 
dhellmuth@ben.
edu,  
(630) 829-6225

Deb Hellmuth manages the Ph.D./
D.B.A. program’s day to day operations 
and is often the first person you’ll talk to 
at the Center for Values-Driven Lead-
ership. She is responsible for the appli-
cation process, program management 
and program arrangements. Deb holds a 
B.B.A. from the University of Iowa and 
joined the Center in early 2011.

Amber Johnson
Executive Re-
cruiter & Chief 
Communications 
Officer; Senior 

Research Associate 
aajohnson@ben.edu,  
(312) 316-0680

Amber Johnson oversees doctoral pro-
gram recruitment and other public-fac-
ing initiatives of the Center, including 
our website, social media, and events. 
Previously, Amber held leadership posi-
tions with World Vision, a humanitarian 
organization, and was a Peace Corps 
volunteer. She has an M.A. from Ball 
State University and a B.A. from Malone 
University in Ohio.

Our Staff:  
At Your Service In the Words of 

Our Students
Shelly Major

Chief Nursing Offi-
cer, The Methodist 
Hospital   
(Mokena, IL)

“The doctoral pro-
gram has provided 
me an opportunity 
to listen, learn and 
participate with 
other leaders and 
cutting edge schol-
ars to better under-
stand the important 
leadership knowl-
edge highway that 
bridges the worlds 
of academia and 
practice.”

Tina Huesing

Chief Consultant, 
Wrymwood Con-
sulting (Munich, 
Germany)

“This program pro-
vides the structure 
and the support that 
gives me the confi-
dence that I will get 
through it and com-
plete it. The assign-
ments are challeng-
ing and completing 
them boosts my 
confidence that I 
can also complete a 
dissertation.”

Steve Carter

President, The 
Carter Group, Inc. 
(Chicago, IL)

“Unquestionably, 
one of the most 
fulfilling and 
thought-provoking 
aspects of the pro-
gram is the inter-
action with your 
fellow cohort mem-
bers. Not only is the 
cohort comprised 
of accomplished 
and engaged profes-
sionals and leaders, 
it is a diverse and 
interesting group 
that provides rich 
dialogue and re-
lationships based 
on a shared desire 
to understand and 
apply values-based 
leadership and 
management.”

 
Wally Baehrend

Senior Manager, 
Alcatel-Lucent   
(Naperville, IL)

“There is so much 
fun in the dialogue 
that class time seems 
to fly by and I hate 
to see it end.”
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Distinguished Visiting 
Scholars
Distinguished visiting scholars from leading institutions around the globe present 
side by side with the program’s core faculty. This exposes students to the latest  
research and theories in leadership, sustainability, and organizational change from 
the people who write them. Visiting scholars include: 

Dr. Bruce Avolio 
University of Washington

Dr. Robert Audi 
University of Notre Dame

Dr. Richard Boyatzis 
Case Western Reserve University

Dr. Kim Cameron 
University of Michigan

Dr. Anjan Chakravartty 
University of Notre Dame

Dr. Yochi Cohen-Charash 
Graduate Center of CUNY
 
Dr. John Ehrenfeld 
Int’l Society for Industrial Ecology

Dr. Ron Fry 
Case Western Reserve University

Dr. Mary Gentile 
Babson College

Dr. Leigh Hafrey 
MIT Sloan School of Management

Dr. Stuart L. Hart 
Cornell University

Dr. Mary Jo Hatch 
University of Virginia 

Dr. Bob Johansen 
Institute for the Future

Dr. Chris Laszlo 
Case Western Reserve University

Dr. Cynthia McCauley 
Center for Creative Leadership

Dr. Carlos Mora 
University of Michigan

Dr. Peter Northouse 
Western Michigan University

Dr. Marc Orlitzky 
The University of South Australia
 
Dr. Joyce Osland 
San Jose State University

Dr. Bill Pasmore 
Columbia University

Dr. Ron Riggio 
Claremont McKenna College

Dr. Abraham “Rami” Shani 
California Polytechnic State University

Dr. Inger Stensaker 
NHH Norwegian School of Economics

Dr. Diane Swanson 
Kansas State University

Find the full list of distinguished visiting scholars, along with a list of visiting  
executives, on our website at www.cvdl.org/doctorate. 

“The visiting profes-

sors for the pro-

gram were superb.  

Learning from 

people who wrote 

the books, did the 

research and who 

have helped com-

panies all over the 

world excel provides 

a wonderful labora-

tory for learning.” 

Barb Fahey
President, Fahey As-
sociates, Inc. (Glen 
Ellyn, IL)  
+ Doctoral Student
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Distinguished Visiting Executives
Core faculty members invite senior executives from some of the world’s leading organziations into the classroom. 
This gives students the opportunity to debate ideas in the laboratory of entreprenurial experience and to hear 
how cutting-edge theories are applied in complex, global companies. Previous visiting executives include:

Find the full list of distinguished visiting executives on our  
website at www.cvdl.org/doctorate. 

Dr. Mona Amodeo, Founder and  
President, idgroup

Mr. Chuck Bartels, retired Director for 
Global Social Responsibility and Knowledge 
Sharing, ManpowerGroup

Ms. Maureen Beal, CEO, National  
Van Lines

Mr. Mike Birck, Founder and  
Chairman, Tellabs

Ms. Julie Brautigram, Director of Ethics, 
Compliance and Sustainability,  
Baxter International

Mr. Lyell Clarke, President and CEO, Clarke 

Dr. Tom Griffin, adjunct faculty, The  
Chicago School of Professional Psychology 

Mr. Jim Kouzes, Best-selling author, Dean’s 
Executive Professor of Leadership, Leavey 
School of Business, Santa Clara University 

Professor Harry Kraemer, Clinical Professor 
of Management and Strategy at Northwest-
ern University’s Kellogg School of  
Management

Ms. Erin Meezan, Vice President  
Sustainability, Interface, Inc.

Mr. Bill Pollard, former President and  
CEO, ServiceMaster

Mr. David Small, Vice President,  
McDonald’s Global Leadership Institute

Mr. Paul Spiegelman, Founder, BerylHealth 
and Chief Culture Officer, Stericycle

Mr. Tom Walter, CEO and Chief Culture 
Officer, Tasty Catering

Mr. Dan Webster, author and founder of 
Authentic Leadership, Inc.

Mr. David Ziegler, Chairman of the Board of 
Directors, Ace Hardware Corporation
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Year 1: 2013-2014
Orientation Weekend 
April 5-7

Leadership Theory, Research & Practice 
April 26-28

8-Day Intensive (Includes Research  
Methods 1, Leading Self) 
June 14-21

Leading Teams 
July 19-21, Aug. 16-18

Moral & Ethical Foundations of Leadership 
Sept. 13-15, Oct. 11-13

Leadership Lecture Series Seminar  
Nov. 8-10

Organizational Theory & Behavior 
Dec. 6-8, Jan. 10-12

Leading Change & Developing  
Organizations 
Feb. 7-9, Mar. 7-9

Leadership Lecture Series Seminar  
April 4-6

Year 2: 2014-2015
Leading Corporate Sustainability 
April 25-27

8-Day Intensive (Includes Leadership & 
Corporate Social Responsibility, Leading & 
Developing Others) 
June 13-20

Strategic Leadership 
July 18-20, Aug. 15-17

Leading in the Global Economy 
Sept. 26-28, Oct. 10-12

Leadership Lecture Series Seminar  
Nov. 21-23

Research Methods III: Advanced  
Qualitative Methods 
Dec. 12-14, Jan. 9-11

Research Methods II: Advanced  
Quantitative Methods 
Feb. 6-8, Mar. 6-9

Leadership Lecture Series Seminar  
April 10-12

Program Calendar
This program calen-
dar from Cohort 2 
illustrates the course 
schedule. 
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What attracted you to the doctoral  
program?

I’m a lifelong learner; I love to learn. And 
I have a true passion for leadership and 
leadership development. When you put 
those things together, it’s no wonder that 
the Ph.D. program sparked my interest.  

Eventually I took the idea to my CEO. We 
discussed the needs we had at our compa-
ny from a leadership perspective, and the 
program really fit what we needed. 

How does what you’re learning in class 
relate to what you experience at work?

What we learn in class is directly applicable 
back at the office. It’s been fun to take what 
we’ve learned and start to experiment at 
work. 

For example, one of our visiting scholars 

said the reason many companies don’t 
reach peak performance is they shy away 
from conflict. We spent the class talking 
about how we could intervene in group 
settings at work in order to lean into the 
conflict so we can actually get to the right 
result. It’s opened my eyes to how we, as 
leaders, can help facilitate that kind of di-
rect discussion. The class helped me envi-
sion ways to do that, and I’ve brought those 
ideas back into the organization. 

How has the program helped you  
personally? 

One of the things we talk about a lot in the 
program is the idea of positivity. It’s helped 
me to develop that mindfulness. I’ve never 
been as fulfilled in my career as I am right 
now, and the program is a big part of it. 

John Heiser

Chief Operating 
Officer, 
Magnetrol  
International,  
 (Aurora, IL) +  
Doctoral Student

Reaching Peak Performance
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Joe Ricciardi
Lieutenant Colonel, U.S. Army Reserves;  
Vice President of Operations, SEFA

To lead is to love: The role of love in leadership. 

In Afghanistan, LTC Ricciardi commanded an 
1100-soldier task force responsible for finding 
and neutralizing Improvised Explosive Devices. 
In preparing for his deployment LTC Ricciardi 
was given the advice that to be successful in that 
environment he must ‘love’ his soldiers. This ob-
servation led him to explore love and leadership 
as his dissertation topic. 

Current Students

Anna Amato

President,  
edtec central 
Ferndale, Michigan

Searching for the links between 
culture and performance: An 
in-depth look at one compa-
ny’s journey from imagined to 
transformational change.

Shannon Brown

Assistant Professor, 
University of St. Francis 
Naperville, IL 
How do values-driven or-
ganizations manage critical 
incidents? The role of organiza-
tional identity, organizational 
culture, and sense-making.

Andrea Browne-Phillips

Principal,  
Madison Strategy Group 
Washington, DC 
What is the relationship be-
tween values-based  
leadership and business?

Kerrie Aman  
Carfagno

Lecturer of Communications, 
University of Virginia 
Charlottesville, VA 
Social media’s impact on 
leadership and organizations 
during crisis management.

Basil Chen

Professor,  
Centennial College 
Toronto, Canada 
Constructing positive organi-
zation identity with virtuous 
positive practices.

Mike Chikeleze

Associate Dean of Business, 
Cincinnati State College 
Cincinnati, OH 
What is your ethical leadership 
style? The creation and vali-
dation of an ethical leadership 
style questionnaire.

Cohort 1 (Dissertation titles in italics)
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Lee DeRemer

Colonel (retired), U.S. Air 
Force; Associate,  
Booz Allen Hamilton 
York, PA 
The nature of mid-life intro-
spection.

Barbara Fahey

President,  
Fahey Associates, Inc.  
Glen Ellyn, IL 
How do a founder/entrepre-
neur's values contribute to 
business viability?

 
Greg Hinton 

President,  
The Gregory Advisory Group 
Chicago, IL 
Top talent: Leading diversity as 
a strategic resource in the cor-
porate and government sectors.

Denise Lackey

Clinical Account Executive, 
HealthLinx Transitional  
Leadership 
Mason, OH 
Self-regulation and heart rate 
variability biofeedback: Pro-
moting psychological resilience 
in healthcare leaders.

 
Carolyn Maraist, Ed.D. 

Director, 
AAP 
Glencoe, IL 
A cross-cultural narrative 
exploration of the life stories of 
Chinese and American peace-
builders. 
 
Premalatha (Prem) Mony

Physical Medicine Supervisor, 
Good Samaritan Hospital  
Winfield, IL 
Competing values in healthcare 
leadership.

 

Cohort 1

Photo not 

available

Our primary target audience is senior business leaders with track 
records of success and a desire to lead profitable, sustainable, 
high-integrity companies with excellence. This includes CEOs, 
chief officers and their direct reports, presidents and vice presi-
dents, and heads of business groups. High-potential leaders at the 
director and manager levels (or equivalent) may also apply.

Our goal is to create a diverse cohort of highly qualified students. 
We consider quality and quantity of relevant work experience, 
emphasizing positions of major responsibility. Each application is 
considered on a case-by-case basis.

Who is the target  
audience for this  
program?



17

Lee Murphy

CEO,  
Integrated Case Mgmt 
Naperville, IL 
The impact of positive practices 
on performance. 

 
Shaun Passley

CEO,  
Epazz 
Chicago, IL 
Growth process: Concept to 
self-sustaining enterprise. 
 
 
Kimberly Sebastian

Director,  
U.S. Cellular 
Chicago, IL 
Driving business performance 
amidst transformational 
change through the use of  
emotional intelligence. 

Dave Smith

Lieutenant Colonel (retired), 
U.S. Air Force; Associate,  
Booz Allen Hamilton 
Panama City, FL 
How do leaders influence and 
maintain virtuous  
organizational cultures? 

Cohort 1
Joanna Beth Tweedy

Dean of Academic Affairs,  
Benedictine University 
Springfield, IL 
Sustainability and flourishing: 
What’s love got to do with it?

 
Benny White

Lieutenant Colonel (retired), 
U.S. Army; Consultant,  
Global Resource Solutions 
Naperville, IL 
Creation of the Return on  
Values pilot survey.

Otis Williams

CEO,  
Otis Williams Limitless 
Cincinnati, OH 
Courageous leadership: Causes 
and consequences of acting in a 
morally courageous way when 
faced with costly ethical  
dilemmas.

Jacquelyn (Jackie) Woodard

Senior Vice President,  
RBS Citizens 
Boston, MA 
How the intentional focus on 
values and legacy transforms a 
seasoned leader.
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Indigo Johnson
CEO, Careers in Transition 
Atlanta, GA | Cohort 1
Leading out of the darkness into the light: 
My story of building a business as a leader 
with bipolar disorder.

Inspired Change
After CEO Indigo Johnson joined the 
doctoral program, she took a hard look 
at her leadership style. She realized she 
was hiring the right people, but not giving 
them the space to make mistakes and grow. 
She wasn’t using their strengths; she was 
harping on their weaknesses.

“I had to take a look at what the literature 
is saying about true leadership,” says John-
son. “Then I had to look at the gap in my 
leadership style.” 

Inspired, Johnson made strategic changes 
and began to adapt a more nurturing style 
of leadership. Now she helps her staff find 
their strengths and gives people time to 
grow into their jobs. When she finds some-
one who is a strong culture fit but lacks a 
needed skillset, Johnson trains them for it 
or brings in an outside contractor. 

“We spend the time up front to figure out 
what people need,” she says. The results 
speak for themselves: Careers in Transition 
has a three-year growth rate of over 1000%, 
landing them on Inc.’s Top 500 list for the 
second time in 2013. 

Cohort 2
Walter Baehrend

Senior Manager,  
Alcatel-Lucent 
Naperville, IL

 
Sherri Black

Senior Manager,  
Visteon Corporation 
Dearborn, MI

Paul M. Booth, Jr. 

CEO, 
Momentum Restaurants/ 
McDonald’s 
Cincinnati, OH

Wayne Brown

Captain (retired), U.S. Coast 
Guard; Principal Analyst of 
Homeland Security, The SI 
Organization 
Haymarket, VA

Steve Carter

President,  
The Carter Group 
Chicago, IL

Donna Darr

Visiting Professor 
Keller Graduate School of 
Mgmt at DeVry University 
Chicago, IL

Bryan Frederick

Associate Director,  
Benedictine University 
Lisle, IL
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Cohort 2

Claude Grimes

Director,  
Human Resources, Siemens 
Chicago, IL

Kathy Hannan

National Managing Partner, 
Diversity and Corporate Re-
sponsibility, KPMG,  
Chicago, IL

 
John Heiser

COO, Magnetrol  
International, Inc.  
Aurora, IL

Tina Huesing

Chief Consultant,  
Wyrmwood Consulting 
Munich, Germany

Michael Kuppinger

EVP/GM of Engineering Ser-
vices, Environmental Systems 
Design, Inc.  
Chicago, IL

Olinda Lemus

VP - Regional Operations 
Manager,  
BMO Harris 
West Chicago, IL

Michele (Shelly) Major

VP - Chief Nursing Officer, 
The Methodist Hospitals 
Mokena, IL

Cohort 2
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“The program has already had a tremendous impact 

on me as a person and as a leader. It is not about seat 

time, but about developing successful business ex-

ecutives into practitioner-scholars capable of higher 

levels of critical thinking. While the work load is not 

easy, it is directly relevant to the life I am living and 

the business I am leading.” 

Mary Rosswurm, Executive Director,  
Little Star Center, Inc. (Zionsville, IN)

Jean Manning

VP - Marketing & Commu-
nications, Cincinnati State 
Technical and Community 
College 
Cincinnati, OH

Chantel Moore

Data Analyst/Accreditation 
Specialist, American Osteo-
pathic Association 
Aurora, IL

Mary Rosswurm

Executive Director,  
Little Star Center 
Zionsville, IN

Clarke Sabandal

Regional VP,  
Fresenius Medical Care 
Walnut Creek, CA

Matt Schatteman

General Sales Mgr,  
Catching Fluidpower 
Bolingbrook, IL

Kasey Short

Director, Menu Innovation,  
McDonald’s U.S.A. 
Oak Brook, IL

 
Carla Worthey 

AVP - Strategic Analytics,  
HCA 
Nashville, TN

Remi Vespa
CEO, Blue Trail Software Holding
San Francisco, CA 
 
As a student, Remi Vespa is taking what he’s learned in class back 
to his software company, which develops advanced solutions for 
wearable computing and other applications. “The program has 
helped me question my leadership role as a CEO, and also helped 
rethink some of our employee policies. We have already started 
to implement some changes to make our company more val-
ues-driven,” he says.

Photo not 

available

Cohort 2
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What is a Scholar-Practitioner?

The renowned social psychologist Kurt 
Lewin once wrote, “there is nothing so 
practical as a good theory.” We agree.  
At the Center for Values-Driven Leadership, we be-
lieve that good theory and evidence-based research 
are absolutely vital for great leadership and building 
great companies that do great things. 

At the same time, academic theory can be out of touch 
if not rigorously tested and refined by the realities of 
daily practice. 

At the Center for Values-Driven Leadership, we stand 
boldly in the gap between the academic and business 
communities. We hold to the conviction that these 
communities need one another and are enriched by 
their interaction and integration. 

In our doctoral program, we achieve this integration 
by equipping senior executives to become schol-
ar-practitioners. We do this by:

• Providing a curriculum deeply grounded in the 
latest theory and research.  

• Inviting top executives and distinguished visiting 
scholars into the classroom to share their knowl-
edge and road test their ideas.

• Incorporating action-learning into course assign-
ments and inviting students to experiment with 
existing models and create new ones for immedi-
ate application.

• Encouraging spirited dialogue among students to 

debate course readings and view theories through 
the lens of their diverse experiences as executives. 

• Training students to do rigorous applied research, 
publish for scholarly and practitioner audiences, 
and present at academic and professional confer-
ences.

• Arranging global exchanges to enrich our re-
search, theorizing, and practice by engaging with 
top scholars, executives, and students from other 
countries and cultures. 

• Helping students design and complete their disser-
tation research on significant topics of enduring 
practical impact. 

Outside of the doctoral program, we integrate schol-
ar-practitioner approaches through our research initia-
tives, through our Senior Executive Roundtables and 
Leadership Lecture Series, through our publications, 
presentations, and online content, and through our 
consulting services.

As professionals and leaders in the field, students in 
the Ph.D./D.B.A. Program in Values-Driven Leader-
ship are invited and expected to engage with both the 
academic and practitioner communities during their 
time in the program. We believe this grounding in a 
positive, values-driven approach to business, com-
bined with good, practical theory and research, equips 
our students to become global thought leaders who 
have a transformative impact on business and society. 
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About the Center for  
Values-Driven Leadership

The Center for Values-Driven Leadership 
is a gathering place where top executives, 
entrepreneurs and thought leaders come 
together to innovate at the forefront of val-
ues-driven business practice. We help lead-
ers forge new paths to profitability through 
a values-driven approach to business.

Values-driven companies are those that 
succeed in the marketplace by focusing on 
the triple bottom line – people, planet and 
profit. They deliver exceptional business 
results by providing leadership in the areas 
of ethical practice, social contribution, and 
environmental impact.

The Center for Values-Driven Leadership 
seeks to support and celebrate leaders 
and companies who are pursuing this 
values-driven approach to business. We 
accomplish this through our integrated 
education, research, and consulting initia-
tives. 

How We Work:
Education: In addition to our doctoral 

program, the Center offers executives a 
chance to dive deep into topics of val-
ues-driven leadership through our Leader-
ship Lecture Series and our Senior Execu-
tive Roundtables. We also offer customized 
leadership training for companies. 

Research: Our research explores the influ-
ence of values-driven leadership on busi-
ness results. The Return on Values project, 
our largest current research initiative, is a 
three-year partnership with the Inc. Small 
Giants Community to explore the link 
between culture and profit in small and 
mid-size businesses. 

Practice: The Center works individual-
ly with companies to create high-impact 
learning, development, and change initia-
tives tailored to the needs of each client. 
Our custom solutions are designed to pro-
vide an immediate return on investment 
by integrating a values-driven approach to 
business with the development of leaders 
and the achievement of your company’s 
strategic goals.

CVDL
College of Business, 
Benedictine Univ.
5700 College Ave. 
Lisle, IL  60532 
U.S.A.
 
www.cvdl.org   
info@cvdl.org
(630) 829-6225



For a complete 
list of Frequently 
Asked Questions, 
visit our website 
at www.cvdl.org/
doctorate. 
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Frequently Asked Questions
Is there an international component to 
the program?

Yes, our faculty members plan up to two 
trips per year to participate in international 
conferences and learning exchanges with 
scholars and business leaders around the 
globe. To date, trips have been taken to 
China, Dubai, France, Ghana, India, Ire-
land, Saudi Arabia, Scandinavia, South Af-
rica, and the U.K. Students are required to 
participate in at least one global exchange 
during their time in the program and are 
welcome to participate in as many as they 
like. With faculty approval, students may 
also plan their own international exchanges 
(not led by faculty) if they wish. Students 
may participate in a global exchange any-
time during the program and receive credit 
for it in the third year of the program. Stu-
dents are responsible for their own expens-
es associated with the exchanges. 

Are students expected to present papers 
and symposia at conferences?

Yes, as thought leaders in the field, stu-
dents are invited and expected to submit 
proposals for presentation at academic and 
professional conferences at the regional, 
national, and international levels. Costs 
associated with attending conferences are 
at the student’s expense. 

Is a master’s degree required for admis-
sion into the program?

Yes, a master’s degree is required. On rare 
occasions, exceptions have been made for 
applicants with extensive senior leader-
ship experience and non-master’s-degree 
education who demonstrate the capacity to 
undertake the extreme academic rigors of a 
doctoral program. 

When is the application deadline?

We will begin accepting applications April 
1, 2014 for Cohort 3. Classes begin April 
2015. The deadline for application is No-
vember 1, 2014. All applications received 
by November 1, 2014 will be given full 
consideration. Applications received after 
November 1, 2014 will be considered on a 
space-available basis. 

When will interviews take place and 
when will selection decisions be made?

Interviews with Ph.D./D.B.A. faculty and 
staff for Cohort 3 will take place November 
2014 – January 2015. Cohort 3 applicants 
will be notified of decisions by the end of 
January 2015. 

How often do you start a new cohort and 
when will the next cohort begin?

Cohorts begin every two years (i.e., April 
2015, April 2017, April 2019, etc.). Cohort 
3 classes begin April 2015. 

Where and when are classes held?

For the first two years of the program, 
classes are held at Benedictine University’s 
Lisle, Illinois campus one weekend a month 
and during an annual 8-day intensive. 
Most weekend classes are held Friday 6:30 
– 9:30 pm, and Saturday and Sunday 9:00 
am – 4:00 pm. To accommodate our Senior 
Executive Roundtables and Leadership 
Lectures Series, approximately two to four 
times each year, classes are held Friday 1:00 
– 9:00 pm, Saturday 9:00 am – 4:00 pm and 
Sunday 9:00 – Noon. Students are notified 
of class schedules well ahead of time. Class-
es during the annual 8-day intensives are 
usually held 8:00 am – 5:00 pm each day. 
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Frequently Asked Questions
During the third year of the program, stu-
dents work on their dissertations in collab-
oration with their dissertation committees. 
Typically, this is done via email and Skype 
or telephone conference calls so, except for 
graduation, students normally do not need 
to come to campus during their third year.

The Ph.D./D.B.A. program is housed in 
Benedictine University’s new, state-of-the-
art College of Business building on the top 
floor, which is dedicated exclusively to our 
doctoral programs. The new building is 
scheduled to open in the fall of 2015. Bene-
dictine University’s Lisle campus is located 
a convenient 30 minutes from Chicago’s 
O’Hare and Midway airports.  

How long does it take to complete the 
program?

This program is designed to be completed 
in three years. Classroom work is completed 
in the first two years. Students complete and 
defend their dissertations in the third year.

What is the completion rate?

Our first cohort of students graduated in 
May 2014, with 17 of 22 students complet-
ing the program within three years. The 
remaining five students are on-track to 
complete the program within four years. 

What is the cost of the program?

The tuition is $38,000 per year for three 
years. Books are included in the tuition. Ad-
ditional costs include transportation and ac-
commodations and meals for each weekend 
class and the annual 8-day intensives. There 
are also expenses for trips to conferences, at 
which students give presentations and pres-
ent papers; travel for the global exchanges/
international aspect of the program; and in 

some cases, transcribing of interview tran-
scripts, analysis of quantitative data, and/or 
copy editing during the dissertation. 

The program is designed to be completed 
in three years. Students who do not com-
plete the dissertation in the three-year 
timeframe continue to pay half the normal 
tuition rate per quarter until the disserta-
tion is complete.

Is financial aid available?

At this time, the program does not offer 
scholarships, but Benedictine University’s 
financial aid office can assist you to deter-
mine your eligibility for student loans or 
Veteran Affairs benefits. Benedictine par-
ticipates in many programs offered to eli-
gible veterans and has been listed as a 2014 
“Military Friendly School” by G.I. Jobs, a 
veteran-owned publication focusing on 
post-military education and employment, 
and named to Military Advanced Educa-
tion’s 2014 Military-Friendly Colleges and 
Universities list. Be sure to check with your 
employer for tuition assistance as well. 

How many credit hours are needed to  
graduate?

Students must complete 96 credit hours to 
graduate. 

The Ph.D./D.B.A. program in Val-
ues-Driven Leadership is offered 
through Benedictine University’s 
College of Business and is accred-
ited by the Higher Learning Com-
mission (HLC) of the North Cen-
tral Association (NCA) of Colleges 
and Schools. 

Who accred-
its the Ph.D./
D.B.A. program 
in Values-Driv-
en Leadership?
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Frequently 
Asked  
Questions
May I sit in on a class or speak with a cur-
rent student?

We certainly understand the desire to sit in 
on a class. We get this request frequently. 
Unfortunately, precisely because of the strong 
interest in the program, we’ve had to establish 
a strict policy against visitors sitting in. Even 
one visitor can create unexpected dynamics 
that disrupt the spirited cohort-based learn-
ing environment, and our tuition-paying 
students have asked us not to do that.

If you apply for the program, we will be happy 
to put you in contact with current students 
who can give you a first-hand account of the 
classroom experience.  

We encourage you to learn more about the 
program from cohort members any time by 
watching our Ph.D./D.B.A. program video 
playlist on our website. You may also want 
to attend a future Roundtable or Leadership 
Lecture Series event, which are attended by 
many of our current students.  

No, this is not an online program. One of the program’s greatest strengths 
is the deep learning that occurs in the classroom and elsewhere when 
cohort members meet face-to-face with one another, the Center’s core 
faculty, and the world’s top visiting scholars and executives to exchange 
experiences and ideas at the forefront of leadership theory and practice. It 
is an exceptionally rich learning environment. 

Can this program be  
accomplished online?
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I’m  
interested in 
the program. 
What do I do  
now? 

Thanks for your interest in the Ph.D./D.B.A. program in Values-Driven Leadership. 
Here’s what you should do next:

• Learn More: Visit our website for links to videos about the doctoral program, 
and information about our next Online Open House. 

• Apply: We anticipate strong interest in Cohort 3 of the Ph.D./D.B.A. program in 
Values-Driven Leadership. If you hope to be one of the 20-25 executives admit-
ted into the program, we encourage you to begin your application process today. 
If you have not already received an application, email Deb Hellmuth at  
dhellmuth@ben.edu or visit www.cvdl.org/application. 

• Connect: Reach out to one of our staff members (found on page 10) with ques-
tions. We look forward to hearing from you.

Benedictine University
Founded in 1887, Benedictine University 
is a Catholic university in the Benedictine 
tradition that provides a values-centered 
education designed to prepare people from 
diverse backgrounds for a lifetime as active, 
informed, and responsible leaders in the 
world community.

Benedictine University builds its education-
al life and efforts on seven core values: a 
search for God by oneself and with others, a 
tradition of hospitality, an appreciation for 
living and working in community, a concern 
for the development of each person, an em-

phasis on a life lived in balance, a dedication 
to responsible stewardship of the earth, and 
a commitment to academic excellence.

The University offers a wide array of under-
graduate, graduate, and doctoral programs 
on its main campus in Lisle, just outside 
Chicago, and on its campuses in Springfield 
(IL), Mesa (AZ), Viet Nam, and China.

Note: Photo above features an artist’s 
rendering of Benedictine’s new College of 
Business Building (right), scheduled to open 
Fall 2015. 

The  
Chronicle of 
Higher Educa-
tion has ranked 
Benedictine Uni-
versity as the No. 
1 fastest growing 
campus in the U.S. 
among private, 
nonprofit research 
universites.  
Read more 
here.


